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Rights and Responsibilities of All Stakeholders

RIGHTS

RESPONSIBILITIES

Students have the RIGHT to:

* Learn in a purposeful, non
disruptive and supportive
environment

* Work and play in a safe, secure
friendly and clean environment.

* Respect, courtesy and honesty

¢ Attend school, where pride in
their school, work and
appearance is promoted

Students have the RESONSIBILITY to:

» Accept responsibility for their own behaviour

#* Show courtesy and respect to all members of the community

* Ensure their behaviour is not disruptive to the learning of
others

» Respect personal belongings and school property

#* Be punctual and organized for school and display a positive
manner

* Behave in a way that promotes safety and well being of others

* Report incidents of bullying

Staff have the RIGHT to:

* Receive respect, courtesy and
honesty from students and the
school community

* Teach in a safe, secure and
clean environment

* Teach in a purposeful and non
disruptive environment.

* Receive cooperation and
support from parents

Staff have the RESPONSIBILITY to:

* Model respectful, courteous, honest and non discriminatory
behaviour

# Establish and maintain positive relationships with students

* Ensure effective organization and planning of the curriculum

* Report student behaviour, social, emotional and academic
progress to parents

#* Display and discuss school and class rules

* Consistently apply the school’s Behaviour Management Plan

* Document student misbehaviour and correctional strategies
including communication with parents

School ADMINISTRATION have the RESPONSIBILITY to:

* Ensure that care and support is provided for the health and
well being of staff and students.

# Ensure the school has programs and curriculum in place that
develops a safe and positive learning environment.

* Through a consultative process, develop and communicate
clear guidelines to the school community on managing and
responding to student behaviour

* Support teachers with behaviour management

* Assist with designing programs for individual children with
learning and behaviour difficulties

# Ensure consistency in the implementation and maintenance of
behaviour management procedures

Parents have the RIGHT to:

* Ongoing open communication
about the academic, physical
and social and emotion
development of their child

* Be informed of curriculum
material, behaviour
management procedures and
decisions affecting their child’s
health, safety and welfare

* Be involved in the
establishment and review of
behaviour management plans

# Be heard in an appropriate
forum on matters related to the
rights of their child/ children

Parents have the RESPONSIBILITY to:

® Ensure that their child attends school on a regular and punctual
basis

* Ensure that the physical and emotional condition of their child
is at an optimum for learning

® Ensure their child is provided with appropriate materials to
make effective use of the learming environment

* Support the school in the academic, physical and social and
emotion development of their children

# Request a forum to discuss matters related to their child's
behaviour, incidents of bullying or the class / school behaviour
management in schools policy

* Support the school in the implementation of the behaviour
management policy




Positive Behaviour Support (PBS)
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Check-in Check-Out

g * Mentoring

« Small group Social Skills and
2 Social Emotional learning
w

* Increased parent involvement
Data-based decision making and monitoring
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PBS at Serpentine Primary School

t dzN132 &S {GFrdSyYySyli

h dzNJ LJdzN1J2 & S Gz}{eé@éfzu I-yl’\jA)\Y[_Jf,é\V@yq t2a4A80S . SKI JA
alAatta FyR F2a40SNI I LR&ADS kUdzRS (261 NRA S NYAY:
GKAEa oAttt RSOSt2L) I aOKz22f OdzZ (d2NB g KAOK Aa O2yairai
2KFG R2Sa& t.{ t221 fA1S +d {SNWLSyesyS tNAYINE {OK22t
M® /fSIN &St 2F 0SKI GA2dzNJ SELSOGLa2ya | NE RS@St 2LISF
Ho . SKFQAZ2dNT & SELISOGLe2yda OFYy 65 ARSYaUSR 4AGKAY ¢
o® {ddRSyida INB FofS G2 adliS GUKS 0SKI@A2dNI £ SELISC
n® {GdzRSy(Ga N5 NBO23IYyAaASR FT2NJ LR&AaUCS 0SKI OA2dNNA®
p tZé})\aQS §ELSQL{I,§%ya I-VYR (‘2§KI-Q7\2QIZI>LE} NS SELX AOAUT
c® 5FGF A& O2tfSOGSR FyR dzASR F2NJ RSOA&AZ2Y YI1Ay3o
TO® LG -01a 3R GISWIUNR | OK® .

y® ClIYAfASaAa INB | Osa@Ste AyOf dzRSRO®

¢KS t.{ ¢SIY

{ SNLISyoayS tNAYINER {OK22f KIFa | RSRAOFGSR t.{ GSIY |
{!'9w alylF3aSNE ¢SIOKSNA YR 9RdzOlI a2y ! aaraidlyiaos | 2
RS&aA3dy YR AYLX SYSyille2y 2F t.{® ¢KS GSIY KIFa I ¢SI
/| 2YYdzyAOl a2yad8 hYOSNE {SONBGFINEB YR 20KSNJ GSIFY YSYo S
I Qa2y LI Iyod

¢KS GSIY A& O2YYAGSR G2 F2adGdSNAy3a + OrftyYsz ar¥sS |yR

d0dzRSyi(ias GKSANI FFEYAEASE yR 2dzNJ &adld G2 AYLX SYSyi

G2 LRaia@S 0SKI@GA2dzNI YR | OFRSYAO adz00Saad ¢KS t . {

OSKF@A2dzNF £ GNIAGAT NIGKSNJ GKSe& R2 y2i LlraasSaa GKS

a0K22f aSky3daed {SNLXSyoayS t{ KF& GF1SYy I LNRIOasgdS I LL
2F F2dzNJ Of S NJ 0 SKIF @GA2dzNI SELISOGIl a2y ad

hdzNJ . SKI GA2dzNJ 9ELISOGL a2y &

G {SNLISyYyoayS t NAYINE {OK22ft3 2dzNJ 0 SKI GA2dzNJ SELISOG I a

T wO{t@/St I NB NIKa9YS QuSdztdlt £ dz§ 2NJ NBIFNR GKS 62NUIK 27F
O2yaARSNI a2ys OFNB FyR O2yOSNy® ’ )

T wO{thb{{2.SL[FING, NBXSY¥Y #5068 85 |+ O02dzy il 6tS F2NJ 2dzNJ F

T toOw{9+9qf!Sh/LISNBEISENBNYAYI K2 G2 62N] GKNRdIdzZAK OKI
T 1 {tkwS I &2ANS &dz00SaaFdzZ tSINYySNuEX Ozyoééyu AYRA
hdzNJ . SKIF @A 2dzNJ al G NXE

u
YFEGNAE KlIa 06SSy RSOSt2LISR GKFG oNBLFl1a R2éy SI OK &
¢KS YIGNRE Of I NAUSE 6KI G 2dzNJ 0 SKI GA2dzNB aK2dzZ R f 221
GFdzZAKG Ay S@OSNER OflFaaNR2Ya FyR O2yairadSydte NBAYTF2N
L2aAa2ySR Ay Ylye t20Fle2yad I NRdzyR GKS alOK22ft FyR | N
{ SNLISYyoayS t NAYINE {OKzz2fad ! O2LF¥ 2F G(KS YIFIGNRE O}y

-



s

| & LJA NEX

g
p
)

loX(?p] QJ(U) 2 - m > T O %‘ a1 m W > 2 -
m>,,Z>~:: > 45 € - T > =<0 < N WX
(\)’>\%~<¥ Zvowm Zo o™ (] > > s S 2
'_’k.__“O\::’)G: UM(Y) T =< :LIJ)DC;<% ()] < - N
— — T AN AN N o VAN L= == 1)
3 e = ® -g 8 - Hm® Q 8 < 2"25
N D W 4 Ny OO W o > > Z W _|<g
W = NS X Z S 2 @ = Z N < 40 S
D e N> DU NN Qe -.,__,.'Elm = i
x> 4 DV < X >4 Zzz B RO X 7)) L7 R0, Y, K )
Z @ s Hm % SIS ;1]3 g4 T o< ey —Z4Qu A X
N <o > =} Zo 9 <Q Z < - = Zy =]
l:l;-_>D:<(/)m~§ FORR SR | Z X 3 H© \:‘(QITIZ =
z Q BT =™ w— =] .\.<><u: 1 w2
D SND W = 35 oo D e D < V<D BRI
oo e D < N = o~ W ~ 10 N ~ = 0O __H
n WO >N<w9 ¥ 10 N Z ShH =
P -~ Twg E= o< o >0
x._ﬁe N < Z S (@) -8 x©d
o] TSO\F O N o - I S S U  DH©
=@ WNZ S X g _>,<(n> v W
WX W NS 0 T W S . wD 0O 0
S < J ) w < N z <
D LN XD D> D ww > DT W
a X XuS 2us DD o~ N ~ MDND ~ N o
oo Ow ©9m S S8k N - O oNOo® =
%>\ITI N 0 SV W 80x B4 v5Hm 3 n o
TN >Q ol N < M <U‘)><B<U);>D:% =1 f.q Q
S g ZNZ S 08X S g - T > (u; @ ZNW
B m Z g Z < 0 < =20 Z4 < H© Z 5 ooog
Za—'IOZ'Us'UIKZ;ﬂ: ¥ T H® Z - R ‘:DM;Za'U
N [le} 25 2 - E=] > 3\ =] leX(?))
D NN <UD =D N NN <U‘)<;Q<U)+<U‘)g W N <U)~<<U).<g<<n
N Oa wa >300« 2 o Z 00« a ~ 10 N V& v
N o Z NS o m =g Zm%@
S RS N X Q> NN S -
B ks 44 ® < =] N gD
<(/)Z "N < 2 < — NS = W 10 T —
R a
¥§\'c~3~§ = T m s =X
oW =< Tw I N~ © 59 Z S ow 2
— =4 AW %'U_I o] P
Nl s Z N T >n |Yzm O
SSS —m a8 = > N D Z N SN2
s N7\ W X O S B XX
NZT e e > » X0 S 3 NS BO S
O - & 0 ® . W 00 - EX R
—— TS — o = =~
S > g o > o B @S
S B8 J -~ Z 0 ZWwn N N4 Z =<
= H© Gmm;ﬂ % oN = B I ]
< U S 5 2 o o m - o X
W5O® >'>,<u} '>>cu NS zZ B0}
= SN2 N2 — N H© D < W NN
XY o< - ;_ Q m [P %9 2
- g J v 2 =z gl-i- 'c>tu~::<%)
Z;wbz.ﬁ_(@m - = N =
~ =T =T Zhkg X iR O > Qo
WS N X =) M © WS < > >~ 2 Z
N WO ) . . O o~ N o -~ _me 2
=< N X X H@® N @ B V) U) NS < — >N M — N T >\%U))<ﬂ
w S v wus N K=Y =] O &) S\ T NG~ O X))
T W) > <UD =T o 23 @B W X >N< o S5O0 D> NS 0
N SHB N W —ZZ Zu_.m ZNo W< X Z VN B ™0 w ,_,
< N WX oM < mg-cm_.. ~ 10< W O <wg<wn~<g~q>
13,_,,_;_“::“ X W d XD d S W 330 O_|Z<<n_|~<
ZZm - z0 4 Q W < NS > T N s >N ey S — N
<U)cu;_:s’~:>m..~ W T =N T SNW N XY OV N NN <w<g_|.<z.<_n<w<<n:<
o B O = N N o B < o N NS = ) S M 2 00 MEHGS o X3
S\ @ 3O S < - ® ~:3%)%:\Q~:3 44> é W S (‘N<(£(‘N
o< <U)i<(ﬂ>ﬂf Z T T < =z . — | <
w —~n T BW - - N N> - o> W W 5 B ©
> ;%:z:;w@g Z 0w M < >» N @%mmmm
Q= SDSTW = = Z N X o »N¥ =6 o 1 38 o
P4 T N OB D@D | NG R © ’Oq%m O
o ~<:CD'>~.>LTS‘=3_NI*3 MK » S a%UKmﬂU
J1ToH8> N -~ T~ S5 Swo Z XS Z -~ I v5H@ S <
PQaxr »ow< > SN D B ~::s%ﬁmm >3 N < s
4 AN SHB 4 N > DD ey N >owm » =~ J—_ 0
_|.,—'>Er~<cu%.._.<(n+;cu T e O = ®°0 E=T(%)} -~ =
DU > NT e >U - 6 >~ > Z S5 W )cum,_a«n@m_n
NN XY NN > Z < ¥ N H N N < > <HO@ — @ U N
> w0 O < - —_—— - NI o GENNIY Y e © _ @ >3
>\ AN )
i © |8




TIER 1
CASNI M adzZLJLI2NI Aa aA3ayAUOlyd Ay GKFG AG Y2@Sa GKS adNuzOi
LISNF2NXYIFyOSed ¢KAE Siu2NI O2KS&aAgSte dzyAaidSa Ftft FRdz Ga Ay
o0 O2yaraidsSyd ILIX AOFea2y 2F LI2aAAaPS NBAYF2NOSYSYylod ¢ KSNEB
t. {o®
2Ke 52 28 Q9ELX AOAGEE ¢Sl OK hdz2NJ 9ELISOGSR .SKIQ)\QdNﬁK
LYGNRRdzOAY3IZ Y2RStfAy3 |-yF“e NEAYTF2NOAYy3I LI2aAa@dS &a20AFf o685
QELX AOAGt & GSIFOKAY3 2dzNJ 0 SKIF GA2dzNF £ SELISOGlea2ya FYR |01y
T ¢KSe IINB ySOSaalNe ajAatta TFT2N adz00Saa Ay fAFSO
T alye &aiddzRSyida FINNARGS |G a0OK22f gA0GK2dzi GKSaS AYLRNIIy

T ¢KSe8 INB GKS oFara F2NI I LRaAea®S FyR al¥S OfAYI{iSo
1 52Ay3 a2 AyONBFasSa 2LILR2NIdzyAsaSa G2 (SIOK 20KSNJ aiAffaod

2KSy 52 28 ¢SIOK 9ELISOGSR . SKI @A 2 dzN&

9+ OK az2yRlI& 4 mYwunLly SIOK Oflaa O2YLX SiSa | t.{ tSaazy
I NBYAYRSNI y2a0S G2 Ittt OfllaaNR2yYa 20SNJ GKS t! |yR AyiNER
RSOSt2LISR F2NJ SIFOK 2F (GKS F2dzNJ 0 SKI @A2dzNE YR 6S KIF @S &2
RStADBSNES® 9FOK GSNY 6S gAtt F20dza 2y 2yS 2F (KS SELISOGSR

¢ SN¥w Ma LI2 y & ACOSAININ (BLIA NSSSENIt SNE SO S NG SNIVB & LIS O

LY FRRAa2ys ftSaazya INB G(FdakKidy

i G GKS 0S3aAYyYyAy3dI 2F aoOKz22f &SI N®

T hDSy Sy2dzaK (2 I OKAS@S YR YIAYylUltAy bdzSyoOe o
1 ST

q 1]

2NB aYSa oKSYy LINROGfSY O0SKIF@A2dz2NE GSYyR (G2 AyONBIasSo
G§SHOKFoftS Y2ySyidao
52 2S5 ¢S OK 9ELISOGSR . SKI @A 2 dzNAEK
Lty 4 NB Rdz GKS SELISOGSR 0SKIF@A2dzZNA YR RA&Odz
(NI GS IyR YZRSf
t I e

O
(0p)
gx
[
A
(04
>
[
N

AAAAA

|® dzNE Ay GKS NBtSFLyid
'.F

A2
YR LINP@GARS LI2aiasagdS
I e

W Z RN
C:\< ‘—‘NAQ\

&

w

-<

No

<

Q¢

c

Emr—rf-he—
—
n—*< ©w
7§‘QJ<(D>
;U<

SE 0
i NI O2NNBOGZT &adzLISNWA &S
q OKNRdzZAK2dzi (KS

26f SRIAYIT wSAYF2NDOAYI ! yRAGSO2IyAdAy3 9ELISOGSR . SKI
SN1JSyayS tNAYINE {OK22f &addRSyda INBE NBgl NRSR ngy i
- PA2dzNI YIEGNRED 2 S KI @36A REOYOR 3680 NBdzd NRAA @R R GISyy MK NiR &
Sy iyaSs @l & KB2 NB G NR aidzZRSyda | &b (hkd3Nd |LANR FANSS &lia2  GLENERZX

t SyO2dN} 3S aiddRSyiGa G2 RSOSt2LI |+ LRaAs¥S FyR K8HtiKe
INE GBS O0SKF@A2dzNI YR LISNF2NXIyOSs SyO2dzNy 3Ay 3 2dzNJ ad dzRS

< > o Up S O
Ve

> @ < O

NE Mgl NFS¢ NE&IiUkt £t SOG N y A Ol
GNJ GS GKS 0SKF@AZ2dzNI Ay
S 8 tzaaxya 2y G2 GKSANI
l y
|

KBAYSa i defoSySly+ AidERS y O

S YFGNREY NBaLSOG: NBaLRy
FO02dzy i GKNRdAdzZAK (KS GAd2Y
f atdzRSyia a2z GdkKSe& Oly OKS
(KSANI +tA@2a 2y (KS NBglI NRa GKSe zly(]
{

u
K
S N&

K2 L) @ NDESKGSiya R awBh NI (O SEWE & ( §2 X2 (2
THE VIVO PLATFORM

v 'x’g class & 5} ~

Vivo is awhole school behaviour BENEFITS
management platform surtable for secondary [ SR . Technology Service Results
and primary students e
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Vivois a flexible, multi-pl di Vivo works closely with school: they Our surveys show that students are happier
= Reduce admin and save valuable tme and solution which works for all end users. t the most out of the system. and more motivated and teachers feel more
At Vrvo we befieve that nurturing and encouraging positie G

behaviour is the key to developing corfident, enthusiastic = Creabe o positive leaming cuthune within your schoaol - supported as a result of using Vivo.
-nbu;i d:’his ‘& myshem that recogrizes the: majority not just the few : The service includes:

= Engage parents — give them the pood news!
= Darts anahytics for early inbervention and stategic
‘development:

That's wivy we created Vo,

‘Vivo has now been succesfully implemented in over 150
schools acrees Australia. = Dedicated Vivo Education Consultant to support you
‘ewery shep of the way
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say to enhance classroom cul ture:

ed the way you handled that.

|l ad you enjoy |l earning.

gl ad you are pleased with this.

you are not satisfied with this, do you think vy
o you feel about it?

Your effort really shows here

an help me byé

try it together.

ng you, I am sure youbll do fine.

e confidence in you

s a tough one, but I 6m sure youdll work it out.

understand your frustration (anger, disappointm
s, you helped a | ot.

s thoughtful of you toé

S, you just made my job a |l ot easier.

ave a knack foré

0O a good job ofé

I'l'y enjoyed working with you. Thanks.

ave really improved iné

thatdéds a mistake, but what can you Il earn from it
give up. | know you can do it.

up this good wor k.

e Procedur e:

to the person(s) off task.

d them to start worKk.

to the teacher i f they continue to stay off tas
ing Assertive Statements make sure you:

eye contact.

clearly.

your message simple and easy to understand.

n calm and in control.

u need help, ask for it.

sayeéeé

u understdnrd tthleey treespd?y YWMBSé ahAel Ot hgmé& wor ki ng?

ey answer NOé Explain the task to them.

ey still arendt workingé Ask them to start worKki
ey have still c¢chosen not to start work, you need
u dondt do anything about it, you are giving the
on Ti me

nd of the day all the students take part in a re
, based on facts, regarding the studentés behavi
I't is ensured that feedback is true and accurat
is provides the students with the opportunity to
I f the behaviour has improved he/she is then ta
, they remain on their card until the next refl e
ry not punishment. Offering students a manageabl
on, gives them more chance for success. Support

by various structures that run across the schoo
to get back to orange or green, but this needs t
ical terms, the process is unpinned by a culture
happen in a number of ways (sitting down, stand
g the teacher on the same | evel Al l vaipced ritd wees
'y f or-sahodrite,arsnhianrgp cainrdc Isehdi ny .

wi se, reflection-imibmatcamebeastas ¢ dooditsdt daetd ctlaye; keonrd
es to catch any issues incoming or outgoing, ens
serve to prepare students for change, while O6re
be discussed. éLearning circlesd can find out w
The process is ongoing and the |l earning opportu
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Reflection Time

Refl ection allows for classroom i ssues, such as bul
to be addressed with the entire cl ass. Al | me mber s
process of positive change.

Sample Script

Opening:

We are here to talk about what happened and help fi
going to be a respectful process, where everyonebs

Guidelines

We have certain guidelines that help ensure the con
have an opportunity to share.

(Guidelines should be written out and placed on pie
The guidelines are:

1 Respect the teMeriynagnepileicset:ens, everyone has a tur
1 Speak from wywowr heartth:; your perspectives, your e
1 Listen withlgbugohefarstories that make it hard t .
1 Trust that you wilno kmeevd wthatr € tbe asraye .

1 Say just wandwagh: feeling rushed, be concise and ¢
Can we all commit to follow these guidelines? Are t
Rounds:

1°'Round

To start, | 6d | i ke each of ust htion ka nosfi eare gjiolmed fi aclels ¢ v ic
build inclusion among the group prior to the circle
*The talking piece is passed to the person that vol
the circle unti/l everyone who wishes to participate
2"Round:

We are now going to discuss what happened. We need
___________ and _____ to share the facts about
(Prior to the session, ask 2 people who know most o
of fer their understanding of the specific events th
and | eave their personal feelings out.)

We will then use the talking piece to allow for any
facts

3 Round

We are now going to discuss who has been affected b
occurred as a result (including any potential harm
(I'ntroduce the talking piece again and allow for ci
required to ensure everyone has the opportunity to
4"Round:

We would now | i ke to hear what your personal feelin
(Il'ntroduce the talking piece again and allow for ci
4 'Round

Now ités i mportant to ask, what do you think needs
happen again?

(I'ntroduce the talking piece again and allow for ci
down the suggestions offered by the participants. \Y
everyone has the opportunity to share their thought



5 'Round:

6 Round:
[ woul d |
causEdirc
Whi ch of
har m?
(I'ntroduc
down t he
77'Round:
I n cl osi
compl et
| woul d
cour age

n
o
I
t

Thank you

Reflection Time (cont.)

folbl owat, what are you personally willing
ation?

e the talking piece again and allow for ci
stions offered by the participants. More t
tunity to share their thoughts.)

ike to summari ze what | heard everyone sug
l e keeper reads the solutions.)

these do you want to agree to and who is r
e the talking piece again and allow for ci
final agreement .)

g, the agskemendgriesemeasntsuarmd .who wil I be h
n)y .

ike to congratulate you all for successful
O own up to our actions and participate in
for participating.

Tier 3 RP Practices:

Formal Restorative

Conferencing, ) eRestorative
Re-entry Intervention: Practices Principles
RESTORING 'Elfl“l“y_"f ‘;'“CF _
* Inclusive decision
_____ C pl\'IMUNITY making practices
Tier 2 RP Practices: | /777 7TTTTTTTTTTTmmeees Fundainental
L]
Affective language, Targeted Hypothesis of RP:
Restorative Dialogue, Int el‘\';' ntions people will most likely

Responsive Circles

make positive change
with those in positions of
authority do things
WITH them rather than
TO them or FOR them

(problem solving and
repairing harmy)

(High Control + High

Tier I RP Practices:

Universal/Prevention Focus

Support= WITH)
eshared ownership of

«Restorative Principles
and Paradigm
sInclusive Decision
Making

o Affective language
eRestorative dialogue

eCommunity building
circles

eResponsive classroom
and school-wide circles

impromptu conferences

DEVELOPING SOCIAL/EMOTIONAL
CAPACITY

BUILDING RELATIONSHIPS AND
COMMUNITY

classroom and
school-wide values

eNon-punitive
response to wrong-
doing.

Responsibility for self & others
Accountability
Working Together: Shared Decision Making
Community Building
Addressing school-wide and classroom
behaviors

Foundation: Restorative Principles and Values
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1 whanawLserpentineps.wa. edu.au
- e rpenh ne Email: serpentine.psi@education.wa.edu.au
rimary School Telephone: [08) 9525 2257

Date: MName:
K-2 BUDDY CLASS REFLECTION SHEET

iy

Why were you on orange?

Why were you on red?

Now I feel ..

o

What will you do next time?

What do you need to do now?

Parent Signature:

5 \Adminshared\All 5taff\0000 STAFF INFORMATION FILEVPBS\Reflective Behaviours\Reflection Sheets Docx



Lefroy Street, Serpentine 6125

1 whanaLserpentineps.wa.edu.au

= e rpenh ne Email: serpentine.psi@education. wa.edu.au

rimary School Telephone: [08) 9525 2257
MName:

3—-6 BUDDY CLASS REFLECTION SHEET

Why were you on orange?

Why were you on red?

Which of our four expected behaviours (respect, responsibility, perseverance, aspiration)
were you not demonstrating? (Choose at least one)? How do you know?

How do you feel about the choice you made regarding your behaviour?

What strategies will you use to avoid getting detention today?

What will happen if you do not use these strategies?

Parent Signature:

S\Adminshared\all 5taffy0000 STAFF INFORMATION FILE\PBS\Reflective Behaviours\Reflection Sheets Docx



Lefroy Street, Serpentine 6125

1 wwhwLserpentineps.wa.edu.au
- . erpenhne Ernail: serpentine.psi@education. wa.edu.au
rimary School Telephone: (08) 9525 2257

Detention Reflection Sheet

Explain the reason/s you have detention

Which of our four expected behaviours [respect, responsibility, perseverance, aspiration) were you not
demonstrating? [Choose at least one)? How do you know?

What effect did your behaviour have on others? (e.g. teacher, class mates, guests)

Why did you not able to use the strategies on your buddy class reflection sheet?

What is your plan to improve your behaviour?

MName Year Room

Office Use Only

Student’s Full Mame Detention Date
Staff on Detention Staff Signature
Parents Notified Yes/MNo Entered Into Gradexpert Yes [ Mo
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TIER 3

Understanding Motives of Behaviour

4 main Pupil’s actions | What the pupil How others Pupil’s Preventive Consequences
motives of is saying with feel e.g. the reaction to action
behaviour their behaviour | teacher reprimand
Need for s Muisance, « | only count  Irritated, s Temporarily | » Give lots of + lgnonng/ walking
attention. show-off, when I'm annoyed stops attention at away when
All need to be clown, lazy being noticed | « Thinks ‘this disturbing appropriate attention is
noticed — « Puts others in or served pupil action when times demanded
attention hislhers « | want you to occupies too given  Make contract | » Follow through
seeking service notice me fuss much of my attention ¢ Look at our on contract and
increases with | « Pesters, over me time’ then repeats behaviour and apply
need to whining, + Delighted action its effect on consequences
improve self noisy, with good pupils » Avoid negative
esteem interrupting pupils attention
Need for s Doeslittleor | » People do s Feels s Intensifies s Avoid power « Remain
control. no work things for other threatened actions when struggles by unemotional, be
We all need + Stubborn, they think are or provoked reprimanded offering firm without
control over argues, has a worthwhile s Thinks this s Pupil wants choices dominating
our lives; temper human being. pupil can't to win, to be | » Provide » Remove yourself
domination tantrum, tells If | can make do this to me boss situation where | « Act- don't talk
and power can lies, youdothings | « Determined | » Feels they pupils canuse | « Provide for
be used to try disobedient for me | must to control the have won power cooling off ime
andimprove a | o Does the be worthwhile pupil's when others productively
damaged self- opposite of behaviour are upset o State rules
esteem what they + Refuses to ahead of time

have been cooperate ¢ Mutual respect

asked # Smiles to + Solicit pupil's

+ Devious, self help

bossy,

uncooperative
Need for + Hurtful o IfI'mhurtitis | « Feels deeply | « Wants to get |  Take time and | » Avoid retaliation
justice. physical & because | hurt and even effort to help ¢ Do - remove
We all need fo verbal deserve it If | angry; » Retaliates the student yourself from
feel the world s Exhibits hurt you, you Thinks how | « Hurts others | « Enlist aid from conflict
is just- part of defiant, must deserve can this pupll | & Makes self a friend of the « Maintain order
the natural sullen, it so you must do this to disliked pupil with & minimum
order of things; negative be as bad as me? + Build on the of restraint
revenge is the behaviour me + Dislikes the pupil's « Ensure
natural order « Kicks, bites, pupil strengths reparation
when someone steals, « Avoid moralising
has been badly vicious,
treated destructive
Need for s Aloner s | can'tdo s Feels » Retreats + Encourage « Don't expect
vulnerability. | « Feels anything, so | helpless and further pupil to try immediate results
We all need to hopeless won't have to discouraged | « Becomes o Minimise » Emphasise
be ableto ask | « Stupid actions ask anybody thinks: | give more mistakes have suCCess
to be nurtured | & Gives up for help so | up - | don't passive faith in the » Give recognition
and to ask for easily won't take the know whatto | « No reaction pupil's abilities at unexpected
help but thisis | | Doesn't try risk do any more little or no » Trust the pupil times
nsky; when « YVaration: | can eye contact with small
someone has do that but | responsibilities
been a failure don't want to + Be directive
giving up because it's + Demonstrate
means never boring, too the desired
having to ask easy etc take/

for help

behaviour







